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2019

1Agarwal, S., Garg, P.,. Rastogi, R.(2019). Testing the reciprocal relationship between quality of work life
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7.Garg, P*., A.,and Rastogi, R. (2013).The Influence of Organizational Justice on Citizenship
Behaviour.International Journal of Business Insights and Transformation,6(2), April-
September,84-93.UGC Indexed Listed in EBSCO and Proquest
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10.Kataria, A., Garg, P., & Rastogi, R. (2013).Psychological Climate and Organizational Effectiveness:
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33-46, Available at SSRN: https://ssrn.com/abstract=2357804
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1.Kataria, A., Garg, P. and Rastogi, R. (2013). Employee Engagement and Organizational Effectiveness: The
Role of Organizational Citizenship Behavior. International Journal of Business Insights and
Transformation,6(1), October-March,102-113. UGC Indexed Listed in EBSCO and Proquest

2.Rani, R., Kumar, N., Rastogi,R., and Garg,P. (2012). Quality of work life: Predictor of psychological
Well-being of police employees.Indian Journal of Positive Psychology,3(4), December,
356-364.Indian Association of Health Research and Well-Being Publications(IAHRW).EBSCO
And Proquest Listed

3.Happy., and Garg,P.(2012). Mutualistic Perspective of Individual Resilience and Organizational
Commitment: A Path Analysis Model.International Journal of Management and Behavioral Sciences,
1, June,108-1109.

4.S., Rastogi, R., & Garg, P. (2012). Personality as a Predictor of Personal Growth Initiative. The IUP
Journal of Organizational Behavior, Vol. X, No. 3,41-52.

2011

1.Rastogi, R .,and Garg, P. (2011). Organizational Citizenship Behavior: Towards Psychological Well-
Being of Employees.International Journal of Arts and Sciences,4(2), October13-30.

2.Rana, G., Garg, P and Rastogi, R. (2011). Effect of Justice Perception on Managerial
Effectiveness.lUP Journal of Organizational Behavior, 10(2),April,7-20.Icfai University
Press. Listed in EBSCO.Available at SSRN: https://ssrn.com/abstract=2001199

3.Rana, G .,andGarg, P. (2011). Measuring Organization Culture in Different Organizations-An
Empirical Study. Prabandhan: Indian Journal of Management,4(2), February,34-38.SCOPUS
Indexed-Q3, UGC CARE Group-11 Listed

2010

1.Rani, R, Garg, P and Rastogi, R. (2010).A Study of Burnout and Marital Adjustment of Police
Personnel.Indian Police Journal,LV58 (2), April-June,Published by the Bureau of Police Research and
Development, India.

2009

1.Garg, P* and Rastogi, R. (2009).Emotional Intelligence and Stress Resiliency: A Relationship

Study. InternationalJournal of Educational Administration, 1(1),1-16.Research India Publications, India.

2.Garg, P* and Rastogi, R. (2009).Effect of Psychological Well-Being on Commitment of
Employees. Icfai Journal of Organizational Behavior, April,8(2),42-51.(Listed in EBSCO)

2007

1.Garg, P* and Rastogi, R. (2007).Soft Skills Development through Humanities and Social ~ Sciences
Curriculum in Technical Education. Indian Journal of Technical Education, 30(2),April-June,1-
6.Published by the Indian Society for Technical Education.

2006

1.Garg, P*.,& Rastogi, R. (2006). Climate profile and OCBs of teachers in public and private schools of
India. International Journal of Educational Management, 20(7),529-541.
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Shams, S.M.R., Tsoukatos, E. (eds) Business in a Turbulent Era, Volume I,pp.191-212. Palgrave Studies in
Cross-disciplinary Business Research, In Association with EuroMed Academy of Business. Palgrave
Macmillan, Cham. https://doi.org/10.1007/978-3-031-89798-6 9

2.Elama, A., Kihnen, U., & Garg, P*. (in press,2025). Decolonizing Leadership Discourse: The Role of Leader-
Member Exchange in Shaping Inclusive Practices. In Decolonizing the Organization: Emerging Frontiers and
New Perspectives. Palgrave Macmillan -Springer.

3.Sahasrabudhe,S., Garg,P*., and Elama,A.(in press,2025). From Diversity to Performance: The Bridge
Through Job Equity and Work Engagement-A Sequential Mediation Model.Palgrave Studies in Cross-
Disciplinary Business Research,” in association with EMAB (Scopus indexed), Springer Nature
Switzerland.

4.Elama,A., and Garg, P*. (2024)."Technostress and Psychological Flexibility: The Mediating Role of
Resilience at Work in the Context of Remote Working IT Employees." In Eurasian Studies in Business
and Economics, Vol. 31,Chapter 5, Mehmet Huseyin Bilgin et al. (Eds): Eurasian Business and
Economics Perspectives.Springer Nature.

5.Garg, P*., and Han, K.-S. (2021). Validation of Resilience at Work (RAW) Scale: An Insight from Indian
Sample. In International Handbook of Advances in Emotion, Wellbeing, and Resilience: Theoretical
Perspectives and Practical Applications (pp. 339-357). Apple Academic Press-CRC Press.A Taylor and
Francis Group.
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2.Garg, P*., & Khan, A. (2022). Role of Mindfulness in the Prediction of Stress Resilience and
PsychologicalWell-Being of Medical Practitioners. 25" International 1T Applications and
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3.Garg, P*.,Agarwal, S., & Rastogi, R. (2016). Quality of Work Life as a Predictor of Trust and
Subjective Well-Being of Employees. International Symposium on Business and Social Science
(ISBAAS), 151-164, held at Jeju Island, South Korea, April 19-21, 2016.

4.Garg, P*., Lee, K., &Rathi, N. (2015). Mapping Contours of Justice and Citizenship Behaviors: An
Insight from IndianSample. 14th International Conference on IT Applications and Management
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5.Jindal, A., Agarwal, S., Garg, P., & Rastogi, R. (2013). Role of job design for achieving work-life
balance. 5th Conference on Excellence and Research and Education (CERE), 7286, held at IIM Indore,
May 09-12.

6.Paul, H., & Garg, P. (2012). Elevating Organizational Consequences through Employee
Resilience. National Conference on Emerging Challenges for Sustainable Business, 811-828, held at the
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7.Paul, H., & Garg, P. (2012). Revisiting Resilience in Indian Context. International Conference on
Management in the New World Order, 380-397, held at the 1T Roorkee, June 1-2, 2012.

8.Paul, H., & Garg, P. Elevating Organizational Consequences through Employee Resilience, pp.
811-828. National Conference on Emerging Challenges for Sustainable Business, IIT Roorkee, June
1-2, 2012.



https://doi.org/10.1108/02621710610670137.%20Emerald
https://doi.org/10.1108/02621710610670137.%20Emerald
https://doi.org/10.1007/978-3-031-89798-6_9

Doctoral Theses Supervision:

(a)Awarded

S. Thesis Title Year Name of the Co-
No. Awarded Scholar Supervisor
1. |Job Demand 2022 Ms. Kannupriya |  --------
Resource Kamboj
Model:
Predicting
Meaningful
Work and
Psychological
Capital
2. | Personality as a 2020 Ms. Sunita Tiwari | Prof. Renu
Predictor of Rastogi
Self-
Determination
and Mindfulness
3. | Impact of 2018 Ms.Parul Malik | -----
Learning
Organizations
on  Employee
Resilience and
Work
Engagement
4. | Resilience, 2015 Mr. Happy Paul |  -----
Subjective Well-
being and
Commitment as
Predictors of
OoCB
5. | Quality of Work 2014 Ms. Shivani Renu
Life as a Jindal Rastogi
Predictor of
Trust and
Subjective Well-
being of
Employees
6. | OCB: A 2014 Ms. Prof. Renu
Function of AakankshaKataria | Rastogi
High-
performance HR
Practices,
Psychological
Climate & Work
Engagement
7. | Impact of Job 2014 Ms. Anjali Jindal | Prof. Renu
Design on Rastogi
Work-Life

Balance and
Burnout




8. Work  Values 2012 Ms. Geeta Rana | Prof. Renu
and Rastogi
Organizational
Justice as a
Predictor of
Managerial
Effectiveness

9. Effect of 2010 Ms. Rekha Rani | Prof. Renu
Quality of Work Rastogi
Life and
Organizational
Justice on
Psychological
Well- Being

b)Ongoing:

1.Ms. Aneesha, Department of Humanities and Social Sciences, Indian Institute of Technology Roorkee.
Roorkee, India. Title: “Role of Leader-Member Exchange in the prediction of Organisational Citizenship
Behaviour and Organizational Silence: The mediating role of Employee Engagement”

2.Maj.Reeti, Department of Humanities and Social Sciences, Indian Institute of Technology Roorkee.
Roorkee, India. Title: “Role of Job Design in the Prediction of Work Engagement and Psychological
Capital of Employees”

3.Ms.Swarali N.Sahastrebuddhe, Department of Humanities and Social Sciences, Indian Institute of
Technology Roorkee. Roorkee, India. Title: “Role of Diversity, Equity, and Inclusion in the prediction of
Work Engagement and Job Performance: The Mediating Role of Job Crafting”

4.Mr. Shivaji Amit Shinde, Department of Humanities and Social Sciences, Indian Institute of
Technology Roorkee. Roorkee, India. Title: “Impact of Workplace ostracism on Burnout, Psychological
well-being and Mindfulness of employees”

5.Ms. Lakshika Malik,Department of Humanities and Social Sciences, Indian Institute of Technology
Roorkee. Roorkee, India.

6. Ms. Aishwarya Maheshwari, Department of Humanities and Social Sciences, Indian Institute of
Technology Roorkee. Roorkee, India.Pursuing coursework.

7. Ms. Riya Roy, Department of Humanities and Social Sciences, Indian Institute of Technology Roorkee.
Roorkee, India.Pursuing coursework.

8. Ms. Vaishali Sharma,Department of Humanities and Social Sciences, Indian Institute of Technology
Roorkee. Roorkee, India.Pursuing coursework.

Projects Undertaken

(DCompleted
S. Project Title Sponsoring Amount | Start | End Status Pl Co-PI
No. Agency Date | Date
1. Building an | Indian Council of | Rs.20.00 | May | April | Completed Dr. Prof.
empirical case Social Science Lacs 2018 | 2021 Pooja Garg, | Azizuddin
of Research(ICSSR), HSS, ITR | Khan, Dept.




Mindfulness,
Stress
Resiliency and
Psychological
well;-being  of
Medical
Practitioners
working in
NCR Region

Delhi

of HSS, IIT
Bombay

Indian
Surrogates  as
Women
Migrant
Workers:

Being
Professional

National
Commission for
Women(NCW),

Delhi

Rs.12.21
Lacs

Sep
2021

Completed

Prof.
Nagendra
Kumar,
HSS, IITR

Dr.Pooja
Garg, HSS,
TR

Crafting Jobs
to Facilitate
High-
performance
Practices and
Positive
Organizational
Scholarship: A
kaizen
Approach

Faculty Initiation

Grant-Indian

Institute of

Technology
Roorkee

Rs. 10.00
Lacs

April
2014

April
2017

Completed

Dr.Pooja
Garg, HSS,
TR

Strengthening
the
Psychological
Fabric of the
Ganges:
Exploring the
Contours  of
Spiritual  and
Emotional
Well-being

Indian Council of

Social Science

Research(ICSSR),

Delhi

Rs. 5.00
Lacs

2023

2025

Completed

Prof. Pooja
Garg,
HSS, IITR

Prof. Parul
Malik, 1IM
Sirmaur

Mental health
knowledge,
attitudes, and
treatment-
seeking
behaviors
among

students

Southeast Asia
and Taiwan
Universities

(SATU)-Joint

Research Scheme

Rs.2.55
Lacs
(13000
Malaysian
Ringgit)

July
2022

Completed

Suria,
Zainuddin
University
of Malaya

1. Pooja
Garg, Dept.
of HSS,
TR
2.lra
Nurmala
Universitas
Airlangga
2.Sri Widati.
Universitas
Airlangga
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(ii) Ongoing

S. Project Title Sponsoring Amount | Start End Status Pl Co-PI

No. Agency Date Date

1. Social Scheme for | Rs.97,23,5 | 2023 | 2025 In progress | 1. Prof. | 2.Prof.
Inequalities and | Promotion  of | 15/- Anindya Pooja
Burden of | Academic and Jayanta Garg,IIT
Lifestyle Research Mishra,lIT | R
Related R
Chronic Prof. Sabu | Prof.
Diseases 3.S. 4.Allan
among Adult Padmadas | G. Hill
Women in (UNIVER | (UNIVE
North India: SITY OF | RSITY
Generating SOUTHA | OF
Statistical MPTON) | SOUTH
Evidence-base AMPTO
for Policy and N), Prof.
Programme Tapas
Interventions Mishra

(UNIVE
RSITY
OF
SOUTH
AMPTO
N)

2. Examining the | Indian Council | Rs. 10.00 | 2023 | 2024 Ongoing Prof. Parul | Prof.
Predictors  for | of Social | Lacs Malik, 1IM | Pooja
Influencing Science Sirmaur Garg,
Employability | Research(ICSS Dept. of
of  Technical | R), Delhi- HSS,
Students: Role | MINOR TR
of Learning | PROJECT
Organization
Culture and
Career
Resilience

Other academic activities

1. Offered NPTEL courses :

i) Advance Course in Organizational Behavior (12-week course) 2025
i) Advance Course in Social Psychology (12-week course) in 2023
iii) Group Dynamics (8-week course) in 2022

2. Chaired conference sessions

i) Chaired a session at the 1st International Conference on Positive Psychology by NPPA, held on March 3'-
4" 2023(online), 11T Delhi.

11




i) Nominated as Psychologist on Interview Panel for HPCL at IIT Roorkee, since 2022.

iii) Chaired a session at the 31st convention National Academy of Psychology,2022 (online), organized by the
Psychophysiology Laboratory, Department of Humanities and Social Sciences, Indian Institute of
Technology Bombay from 4-6th March, 2022.

iv) ) Chaired a session at the25th International IT Applications and Management(online), ,held on February 08,
2022, South Korea

v) Examined Doctoral and Postdoctoral theses of 1ITDelhi, MNIT Jaipur,NIT Rourkela, Swami Rama
Himalayan University Swami Ram Nagar, Jolly Grant, Dehradun and ICSSR

vi) Supervised two UG-Ist year TMI projects

3. Technical Education Quality Improvement Program (TEQIP): Advanced Digital Pedagogy and ICT
Tools: Challenges and Opportunities in Online Teaching” to be held from December 21-25, 2020. Under
Technical Education Quality Improvement Program (TEQIP) at IITR.

4.Courses Taught

1.Introduction to Psychology as Institute Core to UG students
2.Ethics and Self-Awareness as Institute Core to UG students
3.Behavioral Science as Institute Core to UG students

4.Group Dynamics as Institute Elective to UG students
5.Advance course in Social Psychology for Ph.D. students
6.Advance course in Organizational Behavior for Ph.D. students
7.0rganizational Behavior to PG(MCA) and to Ph.D. students

8. Human Behavior at Workto UG students

9. Leadership-Theory and Practice

6. Faculty score

Year Subject Total Score
2023-24 Group Dynamics(Autumn 4.55
Semester)
Group Dynamics(Spring 4.32
Semester)
2022-23 Introduction to Psychology 3.88
2021-22 Group Dynamics 4.07
Introduction to Psychology 3.94
2020-21 Understanding Personality 4.72
Introduction to Psychology 4.10

6.Special Lecture Delivered

S.No. Date and Year Place
1. June 05,2025 Five Day FDP at
St.Xavier’s ~ University,
Kolkata.
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2. December 18,2021 | Five- Day  Training
Workshop on  ‘Panic-
Gogy: Perspective on
Online Teaching’, under

Technical Education
Quality Improvement
Program (TEQIP) at IITR
3. November 21,2020 | Advance Digital
Pedagogy and ICT Tools:
Challenges and
Opportunities in  Online
Teaching, under
Technical Education
Quality Improvement
Program (TEQIP) at lITR
4. February 18, 2017 Department of Creative

HRD, School of Social
Sciences Incheon National
University, Incheon,
South Korea

5. November 23,2012 | Defence  Institute  of
Psychological Research,
(DIPR), DRDO, Ministry
of Defence (MoD), Delhi

7.Conference Presentations

1.Garg,P., & Khan, A.(2023).“Validation of Cognitive and Affective Mindfulness-Revised Scale for
Medical Practitioners: Traces from Indian Sample.”44th EBES Conference — Istanbul Turkiye, July
6-8, 2023.

2.Garg, P.(2022). Role of Mindfulness in the Prediction of Stress Resilience and Psychological Well-
Being of Medical Practitioners. 25th International IT Applications and Management(online), pp.142-
156, held on February 08, 2022, South Korea.

3.Garg. (2022). “Employee Empowerment, Meaning in Work and Engagement: A Positive Psychology
Perspective” at the 31st convention of National Academy of Psychology (online) 2022, organized by the
Psychophysiology Laboratory, Department of Humanities and Social Sciences, Indian Institute of
Technology Bombay from 4-6 March 2022.

4.Garg, P., and Han, Ki-soon. (2016). “Validation of Resilience at Work (RAW) Scale: An Insight from Indian
Sample.” Paper presented at the International Congress of Psychology (ICP), Japan,from July 24-29,
2016.

5.Garg P., Agarwal S., and Rastogi, R. (2016). “Quality of Work Life as a Predictor of Trust
AndSubjective Well-Being of Employees”. Paper presented at the International Symposium on Business
and Social Science(ISBAAS), from April 19-21, 2016, inJejulsland,South Korea.

6.Garg P., Lee, K., and Rathi,N. (2015). “Mapping Contours of Justice and Citizenship Behaviors: An Insight
from Indian Sample.” Paper presented at the 14th International Conference on IT Applications
andManagement (ITAM), from June 24-26, 2015, atEwha Woman’s University, Seoul, South Korea.

7.Garg P., Rani R., and Rastogi R. (2015). "Psychological Make-up of Indian Police
Personnel: Role of Justice and Quality of Work Life”. Paper presented at The Nepalese Academy
of Management, Kathmandu, Nepal, from March 27-29, 2015.

8.Garg, P, and Rastogi, R. (July 2012). “Organizational Justice: Predictor of Psychological
Well-Being ofEmployees.” Paper presented at International Congress of Psychology, Cape Town,
South Africa, from July 21-27, 2012.
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9.Garg, P and Rastogi, R. (March, 2011). “Organizational Justice: Antecedent of Organizational
CitizenshipBehaviors”. Paper presented at International Conference for Academic Disciplines, at the
University of Central Florida (UCF), Orlando, Florida, USA,FromMarch 21-24, 2011.

10.Garg, P and Rastogi, R. (March, 2010).Organizational Justice and Organizational Citizenship Behaviors:
Positive Attitudinal Behaviors at Workplace. The paper presented at the XIX"Annual Conference of
National Academy of Psychology (NAOP), at Bangalore University, India.

11.Garg, P and Rastogi, R. (September, 2006). Effect of Psychological Well-Being on Commitment of
employees working in Publicand Private Sectors. Paper presented at the National Conference on
Emerging Paradigms in Psychology, at Defence Institute of Psychological Research (DIPR), DRDO,
Ministry of Defence, Delhi, India.

12.Garg, P, and Rastogi, R. (February 2005). Pedagogical Issues Involved in Teaching of Human Values to
Technical Students.Paper presented at the International Conference on Applied and Community
Psychology: Trends and Directions, at GurukulKangriVishwavidalaya, Haridwar, Uttarakhand, India.

13.Garg, P, and Rastogi, R. (February 2005).Enrichment of Human Life; Issues and Challenges.Paper
presented at the 5" International Conference at the University of Delhi, Delhi, India.

14.Garg, P (February 2004). A new model of job design for motivating employees’ performance. Paper
presented at the 14™ Annual Conference of the National Academy ofPsychology (NAOP) at the Indian
Institute of Technology Kharagpur, India.

15.Garg,P.(2023).Validation of Cognitive and Affective Mindfulness-Revised Scale forMedical Practitioners:
Traces from Indian Sample". Presented at the 44"™Eurasia Business and Economic Society(EBES)
Conference — Istanbul, from July 6-8, 2023.

8.Workshops Organized and Attended

2024- One-day workshop on Mental Health Awareness, September 25, 2024(Wednesday) at the
Department of HSS, IITR.

2008- Attended a one-day Workshop on “Honing Skills for Performance Management,” held at
Indian Institute of Technology Roorkee.Roorkee, India.

2006- Attended a two-day National Workshop on “IPR Creation and Management in Academic
Research Institutions, held at Indian Institute of Technology Roorkee. Roorkee,India.

Administrative Responsibilities

% Institute L evel
1.June 2025-Member Syllabus Committee, Recritmnet Cell, IITR
2.February2021-November 2021: Member, Hindi Cell, Indian Instituteof Technology Roorkee

3.March 2018-2019:Member Senate Committee for Scholarships and Prizes for students,Indian Institute
of Technology Roorkee, for the Harsh Wardhan award for Excellence in Leadership

4.2017-2018: Member, Female Help Desk Team, Indian Institute of Technology Roorkee, India, for qualifying
Joint Entrance Examination-Mains

5.2009- 2014:Member of Student Selection Committee in the Department of Management Studies, Indian
Institute of Technology Roorkee, Roorkee, India
% Departmental Level

1.July 2025- Member DAC,Department of Humanities and Social Sciences, IITR

2.May 2023 : Member, Department Research Committee (DRC), Department of Humanities and Social
14




Sciences, IITR

3.May 2021 —May 2023: Member, Department Research Committee (DAPC), Department of Humanities and
Social Sciences, IITR

4. July 2021-July 2023: Discipline Coordinator
5.July 2022-2023-Course Co-coordinator of HSN-002(Introduction to Psychology)

6.December 2021-Till date:Department Faculty Representatives in Advisory Committee of International
Relations

7.July 2021-Till date: Member, Departmental Administrative Committee (DAC), Department of Humanities
and Social Sciences, 1ITR

8.May 2021-Till May 2023: Member, Department Academic Program Committee (DAPC), Department of
Humanities and Social Sciences, IITR

9.January 2021-January 2022: Member, Department Faculty Search Committee (DFSC), Department of
Humanities and Social Sciences, IITR

10.July, 2021-July 2023: Psychology Discipline Coordinator, Department of Humanities and Social Sciences,
TR

11.March 2018-December 2020: Member, Departmental Research Committee (DRC), Department of
Humanitiesand Social Sciences, IITR
12.June 2014: Member, Departmental Administrative Committee(DAC),Department of Humanities and
Social Sciences, IITR

13.2012- 2013: OC-Maintenance, Department of Humanities and Social Sciences IITR
14.June 2008-2013: OC-Psychology Lab, Department of Humanities and Social Sciences IITR
15.June2008- January 2023: i) ) Course Co-coordinator of HSN-002 (Introduction to Psychology) from 2022-

2023 to 2013(Institute UG Core Course)
ii) Course Co-coordinator of HS-102 (Behavioral Science) from 2008 to 2013 (Institute UG Core Course)

Membership of Professional Societies

1.Life member of Eurasia Business and Economics Society(EBES)

2.National Academy of Psychology(NAOP) (Membership No. 20100005)

3. Indian Academy of Applied Psychology(IAAP) (Membership No0.1342)

4.Life member of International IT Applications and Management(ITAM) Society
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